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2020 - What a Year!
From the Principal
2020 - What a Year! The visit by Archbishop Malcolm McMahon
OP last December for our annual Carol Service sticks in my mind as
one of the last ‘whole College’ events that we were able to have in
the past 12 months. We were in the middle of our 40th anniversary
year, the Chapel was packed and the beautiful carols really lifted
the roof as the descants rang out and we rejoiced together as a
College community at hearing, once again, the Christmas story. It
was a such a lovely occasion but sadly was the last time we were
able to be together as a College before the outbreak of the first
global pandemic in over a hundred years. Who could ever have
imagined at that point what lay ahead of us just a few weeks later?
Such memories are lovely to have and have certainly sustained me
in the dark months of 2020.

“Who could ever have
imagined at that point

Safety plans with accuracy and attention to detail and have
supported all our students to adjust to the current set of
changed circumstances. This demonstrates their commitment to our College and to our Mission which, in these very
strange and difficult times, has enabled us to keep transmission of the virus to a minimum and, most importantly,
allowed us to focus on our students’ academic performance
which ultimately, will help them with their examinations in
2021 and 2022.
Our students have played their part too. It is very odd seeing
them in face coverings and for our year 1 students transferring to a College at this time has been a real challenge for
them. However, they have been exemplary and have also
played their part in helping us manage things in College. It
has been particularly impressive that they have worn their
face coverings without question and have really bought into
the desire for us all to ‘keep going’ at this difficult time to
ensure that their education is not disrupted again.

what lay ahead of us just a
few weeks later?”
We have all had to learn a new vocabulary this year and one
word that has been used over and over again in so many different
contexts, globally, nationally and locally has been ‘unprecedented’.
Unprecedented global death toll, unprecedented expenditure by
our national government, unprecedented cancellation of exams
for years 11 and 13, to highlight just three of innumerable situations we have all had to face. At each turn we have encountered
situations never seen before, which are, and indeed continue to
be, unprecedented.
However, despite the challenges of a global pandemic, the Autumn
Term here at St. Dominic’s has been a very positive and productive
four months for the students and staff of the College. I believe that
in times of challenge, the ethos, mission and faith of an organisation
come to the fore and form the very essence of daily life and, most
certainly, this has been the case at St. Dominic’s over the last term.
The staff have been absolutely superb since we returned after the
five month national lockdown on August 24th. They have embraced
the ‘new world order’ of Covid-19 safety measures and worked with
our students to ensure everyone stays as safe as possible. They
have sprayed, washed, wiped and sanitized with liberal abandon
and have donned a whole variety of face coverings that have been
a sight to behold! They have implemented the College Health and

“Our students have been
exemplary and have also
played their part in helping
us manage things in
College.”
The leadership of our Covid-19 plan has been fronted by Tom
Colgan, Finance Director, in partnership with our Attendance
Officer, Dani Matonti. They have done a first-rate job and
have worked extremely hard in order to keep everyone safe.
As a result, our primary aim of ensuring the continuity of
education since lessons resumed in September has, for the
most part, been met with only a very small number of lessons
having had to go online. Technology has played an enhanced
role in all of our lives this year and I am grateful to Nicola
Walsh, Vice Principal, for spear-heading the drive to equip
all staff with appropriate technology for blended learning
and remote working and we are now fully prepared should
we need to close again for a period of time in the future.
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Despite there being few whole College activities this term, I am particularly grateful to all those who contributed to our ‘nearly new’
trainer collection for the Nyumbani Village School in central Kenya. A fantastic donation of 273 pairs were received and these were
shipped off by airfreight at the end of November. Well done to all involved, particularly Michael Mujuzi, Deputy Head Boy, who fronted
this project.
Sadly we said farewell to two staff members at the October Half Term. Paul Higginson, Assistant Principal, retired from the College
after almost 35 years of dedicated service and will be missed greatly by students and staff alike, and Ruth Dales, Personal Tutor, has
moved on to take up a new role at Ellen Wilkinson School and again will be missed by her tutees. I know you will remember both of
them in your prayers at this time.
In totality then, I think it is utterly reasonable for me to suggest that 2020 has been an ‘unprecedented’ year, the kind of year when in
the future our children and grandchildren may well ask, ‘What did you do during the 2020 pandemic?’ Who would have ever believed
that we would have experienced so much disruption, so many difficulties, so many sad and distressing situations for literally millions of
people across the globe? However, looking locally at our own institution, I continue to be so very proud to be Principal at St. Dominic’s,
because the community that I lead make the College what it is and it is that strong sense of ‘togetherness and mission’ that has enabled
us to have a successful term, survive a really difficult year and, most importantly, has enabled us to focus on our core aim - to educate
each student to a high standard, with strong pastoral and spiritual support.
I wish you and your families a very blessed, safe and peaceful Christmas and New Year.

St Dominic’s is committed to achieving excellent academic results in a Catholic setting,
underpinned by Christian values and outstanding Pastoral care.

99.5%
A*- E at A Level

66%
A*- B at A Level

44%

of students go to the to Russell Group
Universities

5 | S t . D o m i n i c ’s S i x t h F o r m C o l l e g e

Mary’s Meals
A lovely update from Kapirikabefu School in Malawi, in response to the generosity of our
whole College Community.
Dear Friends,
A heartfelt thank you for your precious gift of £5000.00 towards Kapirikabefu School in Zambia, which is supporting the
work of Mary’s Meals through our Sponsor A School project.
Mary’s Meals normally serves nutritious meals in school to children living in 19 of the world’s poorest countries, giving them
the energy and opportunity to gain an education that can one day be their ladder out of poverty.
Amid the Covid-19 pandemic, we are determined that our work won’t stop. We are continuing to safely distribute meals to
children at school where possible, or at home for those who are not yet able to return to the classroom.
By sponsoring Kapirikabefu, you are helping us to transform many more young lives with the promise of a daily meal. This
makes such a difference to children such as seven-year-old Longoria from the Kangole community in Turkana, a harsh and
barren area in Kenya.
He says: “I want to learn and become a local politician. I will make sure all the people in this area are getting food.”
Together, we are bringing the hope of a brighter future to a whole school. I thank
you, with all my heart, on behalf of the children who eat Mary’s Meals.
Yours sincerely,

Daniel Adams
Executive Director, Mary’s Meals UK
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Winners....
1st Prize - Jishnu Mukherjee
2nd Prize - Resandu Kiralawella
3rd Prize - Lediona Zeneli

Black History Month Essay Competition Entries
In 1987, Black History Month (BHM) was launched in Britain to celebrate the culture, contributions, and achievements of people
from African and Caribbean descent. BHM challenges negative stereotypes and highlights the accomplishments of pioneers
and key historical figures that are not taught in schools. Black Britons have helped to shape and enhance our nation for many
centuries. The recognition of our shared history can only increase our understanding and respect for each other. This year is
especially pertinent as the killing of George Floyd in Minneapolis sparked global protests and widespread conversations about
racism. People stood together from all backgrounds and cultures in solidarity, highlighting that we have come a long way, but
still have work to do.
Here at St Dominic’s we are committed to social justice, demonstrated by our racial equality sessions in the Chapel to coincide
with BHM. This has led to stimulating and informative discussions around racial inequality and the impact on society.
“Any kind of social or cultural discrimination in basic personal rights on the grounds of sex, race, colour, social conditions,
language or religion, must be curbed and eradicated as incompatible with God’s design.” Vatican II, 1965, #29
By Samantha Clarke-Henry - Teacher of Religious Education
Essay Competition
We had a writing competition for Black History Month 2020. We wanted the students to consider “To what extent
has Black History Month changed perceptions of race in the UK? “

Jishnu
Mukherjee
Black History Month has undoubtedly changed perceptions of
race in the UK as it allows us to celebrate the achievements of
people of African and Caribbean descent throughout history,
and honours the hardships and persecution they have faced
and still continue to face today. BHM exposes us to a variety of
diverse and fascinating cultural heritage and educates us on
the need to preserve them. Black people play an essential role
in our society and should be acknowledged as individuals with

freedom and equal opportunities. Due to recent events this
year, racial discrimination is more prevalent than ever, which
is something that needs to be addressed. Consequently,
this essay will explore the significance of BHM in the UK,
particularly this year.
Black History Month has a substantial impact on racial awareness in the UK as it is a nationwide event, celebrated every
year throughout October. It is celebrated in many ways with
entertainment, food and drink, art, literature and sports being
just a few. It is promoted in schools and workplaces, allowing
people of all ages to recognize and cherish black culture. There
are many events across the duration of the month, in all major
cities. For example, in 2020 there are events happening at
the City Hall and Trafalgar Square in London. However, the
largest impact of BHM is that it promulgates Black History in
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a way that makes it fun and engaging, which gives people an
incentive to do further research and learn more. This leads
to the general population being more comprehensive and
observant of people of black ethnicities, their hardships and
their culture. Through BHM, people are more accepting of
distinctions in race.
Black History Month has reminded people of some of the
accomplishments of black men and women that were overshadowed previously, revealing their stories. These people create
role models for us, showing that black people are just as
capable of creating a positive change in the world as people
of other races or ethnicities. Some key figures celebrated this
year in the UK include Ignatius Sancho, the first black British
voter, and Mary Seacole, a nurse who helped treat countless
wounded soldiers in the Crimean War. This establishes respect
for people of different races, promoting racial equality and
elucidates how invaluable black people are.

subjects. Another criticism is that BHM fails to represent Black
historical figures as anything other than slaves or colonial
subjects, as presented in many history books. Moreover, there
is a worry that BHM leads to the hero worship of a handful
of prominent figures, whose stories are warped, erasing the
rich legacy of the individuals, along with the racism they
experienced. This defeats the original purpose of BHM entirely.
A key limitation of BHM is its impermanence. After October
is over, many people would overlook black history until the
next year, which is the wrong attitude to have. An annual
celebration of black history should not be necessary - it should
be something people should acknowledge and research
throughout the year in their own time. In addition, there have
been many things more efficient at changing perceptions of
race in the UK than BHM. For example, the BLM movement
has had a much greater impact in combating racism and
changing perceptions of race.

Black History Month is of utmost significance this year due
to recent events that have forced people to see the harsh
reality of racism in the UK. For example, according to The
Independent, in 2020 British students are 3 times as likely to

The movement spread across the internet, gaining the
support of millions of people in the UK. It had a large impact
on younger people in particular, due to social media. The
hashtag was trending on Twitter for several weeks and the
BLM account gained millions of followers on Instagram, with
people acknowledging the problem at hand.

“Black history should
be something people
acknowledge and
research throughout
the year...”

There were many forms of protests in the UK. For example,
the statue of Edward Colston in Bristol was pulled down along
with statues of other white people involved in the Transatlantic
Slave Trade. Premier league footballers and even policemen
have ‘taken the knee’ in solidarity with the movement, and
there have been marches and petitions.

receive high grades in their A-levels than black Carribeans.
Furthermore, a study from the Guardian in July 2020 showed
that two thirds of black people believed there had been no
progress in stopping racism. BLM protests have perpetuated
the transparent systemic racism that has manifested in the
nation, with clear differences in the treatment of black people.
This is largely due to people being exposed to racial prejudice
through aversive racism and racial microaggression, which
creates systemic and internalised racism within a community.
BHM helps people to identify different types of racism and
why they occur, and educates children on the demoralising
effects racism can have. This changes people’s perceptions
of race, lessening the impact of racism in the UK.
Some people argue BHM has many limitations so it’s impact is
minimal or even negative. For example, a common criticism is
that it confines the celebration of Black history to one month,
as opposed to integration of black history into mainstream
education the rest of the year, which is what historian Carter
G Woodson originally hoped for. They could also argue that
Black history and history should not be classified as separate

Therefore, it would be reasonable to argue that Black History
Month wasn’t the biggest factor in changing perceptions of
race in the UK.
Conclusion: Overall, it is certainly true that BHM has undeniably changed perceptions of race in the UK as it had a
substantial impact on racial awareness, celebrated in the UK
annually in the month of October. It has reminded people
of the accomplishments of people of African and Caribbean
descent, perpetuating the importance of black people in
our society. It promotes racial equality by educating people
about racism and its detrimental impacts, along with how to
identify and combat it.
However, it is important to recognize that BHM does have
limitations, so there is still a lot of progress to be made. In
addition, there are other ways to change perceptions of race
in the UK, so BHM shouldn’t be the only way to combat racism.
By Jishnu Mukherjee
Y1 Student
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Black History Month Essay
Competition Entries
To what extent has Black History Month changed perceptions
of race in the UK?
In October of 1960, British citizens would come face to face with
signs that read “NO DOGS, NO BLACKS, NO IRISH” when looking
for a place to grab a coffee, eat dinner or even to rest their head.
In October of 2020, you can go to Sainsbury’s, the local library
or Costa and they all display; among the COVID-19 precautions;
large stickers saying “let’s celebrate Black History Month”; arguably
bigger and brighter than the last year, considering the political
climate we felt over the summer. The remarkable difference, in
less than 50 years, should be heralded majorly to movements like
that of “Black History Month”. In the following essay, we’ll take a
look at the stereotypes BHM attempts to abolish, how it’s tried
to do so, and what impact it’s had. It is worth acknowledging
the fact that although I’m a person of colour, I’m not a black
individual, and haven’t explicitly experienced the racism Black
History Month attempts to abolish - but (like I think we all should)
I’ve researched quite extensively on it and hope to speak on it
with that foundation.
Before diving headfirst into Black History Month, let’s discuss
Black History itself, and the “perceptions of race” that’ve poisoned
Britian’s past, that linger like blotchy stains on today’s society. They
tend to emanate from the ignorant mindset that black citizens
flocked to the UK after World Wars, from African colonies, like
scurrying rats in the “Windrush generation”- with those already
in the country seen as slaves who took job opportunities away.
When the reality is that, beside the population that were in Britain
since the 1500s (seen in scrolls like that of Henry VII’s), the affluent
population that present since the Roman ages (seen in instances
like the “Ivory Bangle Lady” and “Cheddar Man”), most people of
colour were asked, encouraged and persuaded to come to the
economic shamble that was Post-War Britain. In today’s context,
there are still some very prevalent stereotypes that most of us
aren’t unfamiliar of hearing - I guarantee that you, yes you, have
witnessed at least one of the following perpetuated by the media,
someone around you or even...in the very far back of your mind,
as much as you wouldn’t want to admit it.
One of the most inaccurate yet common perceptions of race is that
people of colour are less wealthy. Initially perpetuated through
acts like the minstrel shows of the nineteenth century, with very
patronizing imitations by “blackfaced” white individuals acting
“buffoonish, lazy and poor”. This gross stereotype suggested
that black people, “from the ghettoes”, “welfare queens” were/
still are deemed austere, with multiple studies in 2017 showing
that most people tend to overestimate the population of black
people living under the poverty line. Another presumption
that seemingly surrounds black people, directly affect women.
Whatever you want to call it, “Sapphires”, “Jezebel”, “Mammy” or
“angry black woman, her wig half detached, eating fried chicken
and watermelon” - a mold of such is seen echoed repeatedly in
the media. Characters like “Annalise Keating’ in ” How to get away

Resandu
Kiralawella

with murder” and “Cookie” in “Empire” both are depicted as
overly emotional, sexually aggressive and argument instigators. Furthermore, the very poignant struggles of media
icons like Nicki Minaj and Serena Williams, are manipulated
to become yet another “angry black women’s whining” ... even
when it’s an obvious and blatant issue they speak on. Alternatively, black men are subject to the heinous stereotype of
being “crack addicts”, “gangsters” or “muggers”. Some argue
that it’s asserted by explicit albums made by male rappers,
with the likes of Lil Wayne and 21 Savage mentioning their
drug tenancies, and illegal affiliations/doings. However, this
argument simply falls flat when we note that, firstly, there are
many white rappers doing the exact same thing, with G-Eazy

“One of the most
inaccurate yet
common perceptions
of race is that people
of colour are less
wealthy.”
and Eminem prime examples, and secondly, the media tends
to inflate this image to become something it’s not. Research
done by multiple analysts informed that “outside of sports
games, the representation of African Americans [in popular
video games] drops precipitously, with many of the remaining
featured as gangsters and street people” (Williams et al, 2009),
and in fictional crime based TV Shows, “they are not only
likely to appear as criminals, but likely to be shown in ways
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that make them seem particularly threatening (compared with
white criminals, for instance)” (Entman & Gross, 2008, p. 98, citing
Travis L. Dixon & Daniel Linz, 2000). Not only is this detrimental
to the black youth, but it builds on a false narrative that was
built decades ago. Overall, such clichés were undoubtedly built
upon racial prejudice, deriving from generations that saw blatant
segregation as normality, with the renowned “Race Relations Act”
only implemented a mere 44 years ago.
Now, you probably think I’ve forgotten this essay is for Black History
Month, but the reason I stressed so much on the stereotypes... is
because it’s Black History Month! BHM opens up the conversation,
it allows us to speak in such detail, it makes you uncomfortable
with the amount of raw truth discussed. Many people immediately
undermine it -“why is it just a month? It should be all day, every
day that Black History is acknowledged!”, which is undeniably

In addition to the school’s influence – this movement encourages the youth to ask more questions, to see past the glossy
version of history we’re normally presented with in textbooks.
The Guardian asked pupils in Britain why they liked BHM, and
Yasmine Fosu commented on the fact that “the way I was taught
history in school made it seem as though non-white history
was completely separate from collective British history, which
I thought was really unacceptable”, she asks “If what everyone’s
learning about doesn’t include your community, how can you
be expected to feel like you belong?”
Through educating the men and women of tomorrow on the
dire need for equality and prompting them to seek out information and answers for themselves, I believe BHM challenges
and changes perceptions of race. Evidence of this change in a
younger generation is evident in studies, like that conducted

“Why is it just a month? It should be all day,
every day that Black History is acknowledged!”
true! However (you saw that coming), the bitter truth is that not
many people generally talk about it, whether it be that it’s too
personal, that they’re uneducated on the topic, or... they‘re part
of the problem – and don’t see a reason to acknowledge it.

by Robert Ford, “...these (one of his graphs) interaction effects
show that while racial prejudice is relatively evenly distributed
among older Britons, among the young it has remained prevalent in some social groups and virtually disappeared in others.

Consequently, since 1987, through the will of Akyaaba AddaiSebo, Black History Month presents not only a day, a week, but an
entire month of concentrated promotion to knowledge yourself
on the contributions that black people have made, even after the
horrific conditions they were subject to. It forces us to realize the
systemic racism that lingers even today...and calls for, no-demands
change. Black History Month, especially in 2020, is vital in keeping
the conversation against race stereotypes alive, with the “Black
Lives Matter” protests that encapsulated America and Britain this
summer igniting many to research and open their eyes to reality.

This social divergence can be most clearly illustrated using
combined social categories...”. It is also evident in modern
movements, such as Bristol’s “Mandem” - formed in 2017, it is
a forum that encourages young black men to go against the
stereotypes set out for them, discussing and debating on an
online forum. Likewise, the “56 Black men” campaign of 2019,
where the symbolic 56 members speak out against the social
expectations many people have of Black men- photographing
successful businessmen, estate agents and entrepreneurs
in infamous black hoodies (in an attempt to challenge the
stereotype of crime and gangs discussed previously). As a
result of informing the youth, encouraging and allowing them
to research/knowledge themselves, BHM has begun to change
Britain for the better.

The world saw first-hand just how apparent racism still is in the
world, through the merciless murder of George Floyd, Breyonna
Taylor and Elijah McClain. Yes, these were all American examples,
but it opened a door for discussion that many British people have
thrown wide open, questioning both the direct and institutionalized racism and prejudice Britain holds.
Black History Month, whether it be directly or indirectly, has
beyond doubt influenced much change in the UK, especially in
reference to the stereotypes aforementioned. Fundamentally, by
encouraging it in schools, and situating it only a month after the
school year starts, students are considerably more open-minded
to knowledge and ideas than in exam season. By teaching such
history from a young age, our generation and those to come aren’t
ignorant or uneducated on Black history, and (hopefully) will/are
growing up more conscious of the equality that we desperately
need in today’s society. After all, “no one is born hating another
person because of the color of his skin or his background or his
religion. People must learn to hate, and if they can learn to hate,
they can be taught to love.” (Nelson Mandela, 1994).

Through its 33 years, Black History Month has influenced this
generation and the next to be a lot more socially conscious, and
encouraged people to form their opinion of a person on more
than just their skin colour. BHM isn’t a definitive “event “, as such
(although there are many events in relation you could attend!)
with a set of tik-boxes to fill. Instead, by having a nationally
supported time period for the appreciation and acknowledgment of Black History, it truly does allow for questions to be
asked, and in this case, to question the presumptions put in
place by society. Hopefully, by the time they celebrate Black
History Month, our children will be well-educated of the past
but will be untainted by the stains of stereotypes that have
festered in the shadows for way too long.
By Resandu Kiralawella, Y1 Student
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Lediona
Zeneli

To what extent has Black History Month changed perceptions
of race in the UK?
In the UK, as well as all around the globe, Black History Month
is celebrated to show recognition to the contributions, sacrifices and achievements of black people all around the world.
Perception refers to the way you think about something, or
the impression you have of it, and it can be argued that black
people are more likely to be subject of bad impressions due
to the way they have been portrayed throughout history,
presented in the media, and stereotyped in today’s society.
We are not taught about the masterpieces of Maya Angelou,
the inventions of Garret Morgan, or the accomplishments of
Alexa Canady, and instead the works of white individuals such
as Shakespeare go unforgotten. Black History Month provides
the country with an opportunity to hear the experiences and
voices of people who have historically been oppressed, ignored,
marginalized and overlooked in our country.
Black History Month was created in the US in 1969, and then
made its way to the UK. After visiting America in the 1970s, a
Special Projects Officer at the Greater London Council, Ghanaianborn Akyaaba Addai Sebo, founded the UK’s version of Black
History Month in 1987. It is celebrated in October because,
traditionally, October is when African chiefs and leaders
gather to settle their differences. So this month was chosen
to reconnect with African roots. Black History Month is a way
of bringing recognition to those from African or Caribbean
descent, taking note of the contributions to the economic,
social, political and cultural development of the UK. Black
History Month has gained a lot of acknowledgement in the last
few years and has now become a part of the education system.
Every October, most schools around the UK host events,
competitions, assemblies etc., to celebrate and honour the
outstanding achievements of black people in our society. Our
history curriculum means schools have the flexibility to teach
black history from primary school, which teaches young children
about equality and raises them to have positive perceptions
of black people from a young age.
However, even though the UK claim to have fully eradicated
racism, it can be argued that black children are still exposed
to discrimination the minute they enter the education system.
The Independent reports that “schools are unfairly punishing
black students for their hairstyles, wearing bandanas and

Black History
Month Essay
Competition
Entries
kissing teeth” due to racial bias and general lack of care or
understanding. Research by the UK Department for Education
has also shown that black children are three and a half times
more likely to be excluded than all other children in schools. It
would be unfair to say that this is because black children cause
more trouble that white students, as this is simply untrue and
prejudiced, so the only explanation is that educators perceive
black children as fundamentally disruptive and inferior regardless of what they do. This may imply that even though black
people and many other people from all different races who
advocate for equality do everything they can, from protesting

“It can be argued
that black children
are still exposed to
discrimination the
minute they enter the
education system.”
to riots, in order to end racism and prevent discrimination,
nothing is working.
Black History Month’s attempts to honour and create positive
perceptions for black people are failing, since some people are
so stuck on traditional ideologies; that black is the inferior race.
Throughout history, the stereotyping of black people, particularly males, has had a negative impact on black families and
communities. For example, the belief that black people are
unintelligent, lazy, violent, and criminals, has affected educational
outcomes, employment opportunities and more. Teachers, law
enforcement and other important figures in society, such as
the police, often believe these stereotypes, which influences
their treatment of black people. Therefore, Black History
Month is an opportunity to counter this one-sided vision of
our societies and offer an alternative vision that better reflects
a reality where individuals of different origins see themselves
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represented and feel respected. In the UK, parliament is the
supreme legal authority and has extreme power over the
country, including the judicial branches. Due to Black History
Month, parliament has decided to celebrate the breadth,
talent and achievements of the Black community. Parliament is also hosting a live online event where the impact
of the Race Relations Acts and Equality Act and Slave Trade
Abolition Act will be told through the individual experiences
of Black people. This fact that the UK authority is celebrating
due to Black History month shows that it has been extremely
significant in changing the way race is perceived in the UK. The
UK went from the previous historical beliefs of black people
being inferior, and people of colour not having a high status
in society, to black people given great positions in parliament,

“In my opinion,
the most important
factor in the
perception of race is
the media.”
such as Mayors and Lords, and being celebrated in the UK’s
political system, all due to the impact of Black History Month.
“Perception acts as a lens through which we view reality. Our
perceptions influence how we focus on, process, remember,
interpret, understand, synthesize, decide about, and act on
reality,” Jim Taylor, Ph.D., wrote in Psychology Today. If you
have no real lived personal experiences with Black people (at
home, in your friend circles, or at work) to draw upon, then
you’re left with the images depicted in the media, in film,
television, and literature that you choose to consume. In my
opinion, the most important factor in perception of race is the
media. Media influences culture. It can shape the opinions
of society to suit the desires of those creating it.
The power of propaganda makes media the most influential
force on earth. It can be used to do amazing things or bring
about terrible evils. The media is probably the main creator
of racial stereotypes, especially for black people. Throughout
history, stereotypes were deliberately crafted and strategically
used to reinforce white supremacy by depicting people of
colour as violent, dangerous, or lazy.
Black History Month has had quite an impact on the media
in recent years and has somewhat changed how black
people are depicted. For example, Instagram has partnered
with some of the UK’s most iconic black voices to kick start
a month of conversation on the platform, with the hashtag
#ShareBlackStories.

Throughout October, influential Black British people will
spotlight someone via IGTV on Instagram who has inspired
them, shaped the black British experience, or who they feel
deserves recognition. Alongside Top Boy actor, Ashley Walters,
who fronts the campaign, other notable people include Fashion
Designer, Walé Adeyemi, and award-winning Author, Dane
Baptiste. This is extremely significant as it spreads awareness
and inflicts a positive view on black people and gives them
the recognition they deserve.
The power of media is unmatched, as it is everywhere; you
cannot escape it. As of June 2018, Instagram has reached 1
billion daily users. This means that millions, or even billions of
people will know and take part in campaigns such as #ShareBlackStories, which increases support for black people and
eradicates negative perceptions. Also, Black culture is being
brought brightly into focus on TV; for example ITV will be
airing a tribute to Black History Month throughout October.
The campaign draws attention on the contribution of black
individuals to British life and culture across a wide range of
areas such as literature, history and science, to music, food and
fashion. This newly positive presentation of black culture in the
media contrasts to negative representations and stereotypes
in previous decades, which is creating better more promising
perceptions of race. Therefore, Black History Month has reached
many milestones in changing the perceptions of race in the
UK, as well as all around the world, due to its large impact and
influence in the media.
In conclusion, it is evident that Black History Month has had
a large impact on changing the perceptions of race in the
UK, as well as other countries. This is due to British children
being raised with better ideologies and being taught equality
and diversity from a young age. Black History Month has also
created a big change in the media, and black people are being
presented in a more positive way, as well as more campaigns
which spread awareness and gain support for the issues black
people have to undergo daily. Even though it cannot be said
that the UK has fully eradicated racism, perceptions of race are
becoming more and more positive, and we must continue to
fight for equality until every race is perceived in the same way.
By Lediona Zeneli, Y1 Student
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A Life at St Dominic’s
We recently said farewell to Paul Higginson, a member of SLT, Teacher of Politics and
General RE, and friend to so many over more than three decades. Paul looks back on his
time spent up on the Hill.
I retired on November 1st this year after 34 very happy years
at St Dominic’s. After teaching for a while in Japan and at
Vauxhall College in inner London I joined the staff in 1986,
seven years after the College was founded. I looked quite
young on my first day, and the Vice Principal almost threw me
out of the staff room as she thought I was a student who had
sneaked in! In those days the College was tiny - we had just
360 students. There were only 11 students in my first Politics
class so I had to teach some History as well. After a while the
Politics numbers began to grow and I could devote myself
entirely to Politics, along with some RE (which everyone had
to teach in those days).
I have loved teaching Politics, and have been fortunate to
teach some fantastic students. Many have gone on to become
local councillors in Harrow, the Whip for Plaid Cymru and even
stood for Parliament themselves. We always loved inviting
guest speakers in to the College. When Ken Livingstone was
London Mayor I invited him in to speak to the students. He
doesn’t drive so I had to pick him up from the tube station.
There was no room, so I had to park on a double yellow line,
and when a policeman spotted me I told him ‘I’m waiting for
the Mayor of London’. He replied ‘I wasn’t born yesterday,

move on!’ I drove around the block, and was able to pick
Ken up eventually, and the students loved listening to him.
Cabinet Minister, Edwina Currie, came in one year and
we role-played a debate in the House of Commons, with
Edwina as the Speaker which everyone enjoyed. She loved
shouting ‘order-order’ at the noisy students. I always enjoyed
the Politics trips and visits we organised. I particularly
remember an exchange visit to St. Petersburg in Russia
at the end of the Cold War, as the old Soviet Union was
breaking up. Before the scheduled visit there was fighting,
and tanks on the streets of Moscow. I discussed it with
the Principal, John Lipscomb, and we decided to go ahead
anyway. I’m not sure if current health and safety advice
would allow the visit today! We always had a great time
on our trips to Washington DC. On my last visit, Obama
was President, and as we walked round the White House
the students couldn’t believe it when Obama’s dog, Bo,
trotted past, accompanied by his very own Secret Service
agent. Bo was a superstar in his own right, ‘The First Dog!’
One of the great joys of working at St Dominic’s has been
the opportunity to work with so many fantastic young
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people. Our students are so friendly
and enthusiastic, and have a great
sense of humour. The best thing for
me about teaching was having a good
laugh about something or other with the
students (and the staff). I reckon I must
have taught around 3,000 students in
my time at the College so I have been
extremely fortunate. Of course the
staff are crucial in creating the kind of
environment where students want to
learn and succeed. It has been a privilege
to work with so many teachers, tutors
and admin staff who always want to
put the students first, and who have
created a wonderful ethos based on
mutual respect and understanding.

plug’ for the new school in Zambia that St
Dominic’s is sponsoring this year. Our old
school, Chilingani 2 in Malawi, has doubled
in size since we began sponsorship (partly
because of the feeding programme there
that the College enabled), and we can no
longer fully support the school. Hence St
Dominic’s will now be supporting a smaller

“One of the great
joys of working
at St Dominic’s
has been the

The College vision of creating a positive
faith-based education for all has enabled
opportunity to
St Dominic’s to become a unique institution in North West London. We are
work with so
very fortunate to have an outstanding
Principal and Leadership team, and I
many fantastic
have been amazed at how expertly the
College has guided our students through
young people.”
the current Covid crisis. St Dominic’s
is truly an amazing place, and I have
been very lucky to have spent most of school in Zambia called Kapirikabefu. There
my working life at the College.
are around 350 pupils, and if we can raise
£5,000 a year we can fully support the
Since I have retired I have started feeding programme for the entire year.
volunteering (online at the moment) Zambia is one of the poorest countries in
for the charity Mary’s Meals, so I hope the world - sixty percent of the population
you don’t mind if I end by giving ‘a live in poverty, and access to basic services

such as running water, sanitation and
decent housing is limited. Over 1.4m
children in Zambia have lost either one
or both of their parents, and 670,000
children have been orphaned due to
AIDS. The youngsters in the Mary’s
Meals programme at Kapirikabefu
will each receive a hot meal every day
which by itself encourages attendance
and gives the pupils a chance at an
education enabling them to climb
out of the cycle of poverty. Normally
we support our school through the
annual sponsored walk for first years,
but we had to postpone that this year
due to Covid - hopefully this will now
take place in late Spring or Summer
next year. In the meantime if anyone
wishes to donate to our school then
please do so - it costs just £15.90 to
give a child a hot meal in school for
12 months.
I would like to sign off by thanking
everyone at the College for their
friendship and support in my time
at St Dominic’s, and for all the kind
wishes I have received. Can I wish
you all - staff, students and parents a very Merry Christmas and a Happy
New Year!
By Paul Higginson
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The British Museum:
Arctic Culture & Climate
The British Museum’s Citi Exhibition explores the innovative and
creative ways the indigenous Arctic people have adapted to a
variety of climates. The pandemic has most definitely curbed
the ability to go to libraries and museums (and even your local
High Street!). Hence to be able to experience such a wonderful
exhibition online was a great enrichment opportunity.

Whilst the exhibition was enlightening with regard to Arctic
culture, what was really impressive was the cooperation
between all the different players. This made the exhibition
not only so real but so touching. Despite knowing about
climate change and its impacts, there is still somehow a
sense that the impacts are a long way off.

The indigenous Arctic people have lived with climate variability
and seasonal weather functions for over 30,000 years and have
remained resilient. The exhibition illustrates how climate change
is having a disproportional effect on the Arctic region. The region
is warming at twice the rate of lower latitudes. Most importantly,
the exhibition highlights the challenge that we all face with the
changing climate.

This exhibition highlights how wrong that viewpoint is
and showcases how the impacts of climate change are
influencing communities today which are having to adjust
culturally to deal with this. A highly informative exhibition.
By Molly Boyle and Connor Newall-Grey
Y2 Geography Students
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“Following roles at John Lewis, Tate Galleries and BAFTA,
I now manage the social advertising, Influencer
outreach and content production for one of my
favourite brands.”
Rose – Senior Social Marketing Manager

I went to St Dominic’s
Sixth Form College
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Message from the Chaplain
If there is one word to describe the learning tool to grasp at for
2020 it would be “adaptability”. Both staff and students have had
to adapt their roles and responsibilities as we navigate the Covid-19
pandemic. We are now, I think, professionals at this and, looking out,
it seems we have adapted incredibly well, and the sense of ethos
and community spirit is still very evident on our College campus.
Self reflectively, Chaplaincy “from a distance” has been no means
ideal. We are made for community, made to gather and worship in
liturgy, song, and ceremony, so online or socially distanced liturgy
has taken some time for me to get used to. However, it has proven
possible to find ways in which to minister and serve despite the
various restrictions imposed. Numerous staff members and students
over the months have noted the presence of community, pastoral
care, and presence that still remains despite it all, and St Dominic’s
continues to be a hub of support and community throughout every
season and every challenge, let alone amidst one as immense as
this one.

“If there is one word to
describe the learning
tool to grasp at for
2020 it would be
‘adaptability’.”
I must hand out credit to my new Chaplaincy Team, Iolo Evangelista,
Lucas Lebrato, Grace McHugh and Aleksandra Czajkowski, who in
a short space of time have offered their help to be the arms and
feet of the pastoral ministry of this College, without complaint
or complication. So far I have only been getting them to jangle
donation buckets around the College (thanks to them, and your
generosity, we raised £343 for Macmillan Cancer Care and £224 for
Cancer Research UK) but we have chatted about a new series of

Covid-safe Chaplaincy events for the start of 2021. Speaking
of which, the weekly social, ‘Snacks & Chats’ that I hosted last
year is still planned to be back in action in 2021 with a varied
carousel of content on offer - watch this space!
I also continue to remind students and staff on a regular basis
that I am available to chat any time. It has been wonderful
to have such regular traffic into my office and that students
especially feel they can pop in to chat. To quote one student
who said they feel “safe” in the chaplaincy. This is the best thing
I could hear. There will also be a new provision from me after
we return in January, to book a specific half-hour slot with me
should anyone wish to guarantee a time to catch me and do so
without distraction. A timetable will be released by me at the
start of next term. Staff are also more than welcome to avail
themselves of this too if they so wish.
We are planning to have our usual Friday mass routine back
into action very soon, a much needed time in the day and of
great spiritual resource for us. Priests will be gradually feeling
their way back to where, other than their own parish, they feel
safe to do so. For now, we have a lovely new priest of the local
St George’s Parish in Sudbury Hill, who came to celebrate a
memorial mass for us at the end of November, where he offered
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mass for the loved ones we have lost, about whom many
have written in our Memorial Book. This lay at the foot of
the altar as the mass was prayed.
It was a pleasure to lead talks in the Chapel for first year
RE, in which we looked at “The Power Of Memory”, why we
remember, and how memory is not just a powerful and
diverse biological tool but something that we can invite
God into. Students were led through these considerations
and concluded with a time of guided reflection recalling
and writing down their most treasured memories. As they
left, they placed these into the treasure box (designed
by the very talented Julie Cope, to whom I gave nothing
other than a box with a vague notion of it needing to be
a treasure box, and she did an incredible job).
I look forward to a fresh and brand new start in January
2021, hopeful in all that God has in place for us, all the
victories yet to come, as we look forwards in hope and
courage. The new year will bring more than just another
day. God says to us all, “see, I am doing a new thing! Now
it springs up; do you not perceive it? I am making a way
in the wilderness and streams in the wasteland” - Isaiah
43:19. Be assured of my prayers for you all as we reach
into a new year, confident and anchored in the hope and
promises God has for us all.
Thanks and peace and blessings,
Dominic
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St Dominic’s on the News!
On Tuesday 10th November, St Dominic’s Sixth Form College was delighted to host a team
from BBC2 Newsnight. Jeea Chadha, Head Girl at St Dominic’s writes...

The Student Executive Team was very privileged to be inter- and shock, we as a team came together to individually
viewed by Lewis Goodall from BBC News, regarding the voice our opinions on exams and the possible cancellaannouncement on Tuesday morning of the cancellation of tion of them in England, Scotland and Northern Ireland.
A Level and GCSE exams in Wales next summer. This was a
very good opportunity for us to express
After an hour or so of discusour views, explaining how we believe
sion we agreed on a stance and
it is more beneficial if the exams do
“Sitting our A Levels
defined a brief outline of what
proceed as they provide students with
we would say. Shortly after that,
certainty in these unprecedented and
next year...would
Lewis Goodall, Policy Editor for
BBC Newsnight, arrived. He
very stressful times.
be one of our only
immediately put us at ease and
On the 10th of November, the BBC
had a brief conversation with us
Newsnight team came to our College
certainties in these
as we headed to the Library for
to interview both the Student Executive
the interview.
Team and our Principal, Andrew Parkin.
tumultuous times.”
The views of Sixth Form students around
For the students here at St
the country need to be considered and
Dominic’s, sitting our A Levels
we were privileged to have such an opportunity to voice our next year is very important. In fact, it would be one of
concerns on national television. At around 2pm Andrew sprung our only certainties in these tumultuous times. Although
the news upon us, to everyone’s surprise, that the BBC were exams are not any student’s favourite past time, there
on their way and shortly after the initial murmurings of panic are many advantages to having them. For example,
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exams would be the only way to create a level playing field Furthermore, looking into the future, is the rhetoric that
amongst all students who have seen their education suffer “we have to make mistakes in order to learn from them”
because of Covid-19. We must remember that CAGs are something we should be teaching our future generations?
measured differently at different schools and colleges, and Mistakes made in Mock Examinations are common and
so they are not comparable as
students, along with their
a holistic view of what we have
teachers, have to make correcachieved throughout the two years
“Exams would be the
tions to ensure they understand
of our A Level courses.
the topic better in readiness for
only way to create
the real exams in the summer.
By contrast, exams are centrally
Exams are needed and they
planned and decided, with the same
a level playing field
are important.
modus operandi. Although some
have missed out on more educaamongst all students
Adaptations can and should be
tion than others, the solution is not
made to them, but we shouldn’t
simply to cancel all exams, rather we
who have seen their
just give up and scrap them
should be looking at solutions such
completely. I believe this is
as cutting down exam content and
education suffer because
a sentiment felt by most of
offering a wider choice of questions
the students and staff at St
to answer and possibly lengthening
of Covid 19”
Dominic’s.
the papers without increasing the
Thanks to Andrew for giving
amount of questions.
us this great opportunity!
We must remember that although
we aim for fairness, the cancellation of exams will ensure By Jeea Chadha - Head Girl (On behalf of the Student
that our two rounds of mocks in December and March would Executive Team).
become our real A Level grades, wherein any other case, these
would have been two sets of learning experiences. It is not
fair to have these learning experiences taken away from us.
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Library (LLC) and Careers
A new term and we’re open and very busy, as always, but
with some temporary modifications: • Screens have been installed dividing mezzanine desks and
staff areas.
• Removal of some desk space and re-situation of PCs to
accommodate distancing. (Students occupy the LLC for
longer periods than elsewhere so we’re observing stricter
social distancing rules than apply in classrooms).
• All are required to sanitize hands on entry, ‘Tap’ in using the
automated register, clean their work area with disinfectant
and (where applicable) wear face masks.
• We’re quarantining all books for 72 hours before handling,
re-shelving and re-issuing.
• No portable devices – laptops, iPads, headphones, etc., are
being issued at present.
We’ve managed to maintain much of our ‘Events’ programme
so far, including a Poetry Competition, Book Club, Black History
Month, Remembrance Day, University recommended reading
and new books and are about to start a ‘Knit & Natter’ group
as a social drop-in (meeting in the Chapel office). We’re also
still operating a book lending service and have repeatedly
publicised our e-book and online resources.

We celebrated National Poetry Day on 1st October with a competition. The theme this year was ‘Vision’ - the strapline ‘See It Like a
Poet’. Marc Gibson (Head of English Language & Literature, Senior
Tutor and EPQ Coordinator) judged the submissions, and prizes
were awarded to two first and second year students. Many thanks
and well done to all who entered.
Year 1 Winner: Resandu Kiralawella. Commended: Iman Saihi
Year 2 Winner: Jeea Chadha. Commended: Julia Herman
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Book Club

Careers Update

Our first meeting was held on Tuesday 6th October. Lots of
interest – with 40 students signed up. Everyone was sent a
‘recommended’ list of over 30 titles and voted for their top
three choices, so we read them and met to discuss in early
November. Lively, interesting meetings with, mostly, positive
reviews. Our next choices are a couple of thrillers – ‘The Family
Upstairs’ by Lisa Jewell and ‘The Guest List’ by Lucy Foley.

St Dominic’s Careers Department is always a very busy place
and no more so than this year!
Every year, hundreds of our young people leave the College
and start university or enter the workplace. For our young
people, making this transition is critical to their life chances
and successes - but, times are not normal, and Covid-19 is
massively impacting on the labour market.
‘The Institute of Student Employers’ carried out a survey from
13th to 20th March which collected information focusing on
how employer’s recruitment and the development of careers
was being affected by Covid-19.

Would you like to learn to knit?
Therapeutic AND productive! What’s NOT to like? We ‘cast
on’ in January, Tuesday lunchtimes in the Chapel office. For
anyone wanting to learn a new craft do pop in or sign up
pmb@stdoms.ac.uk.

Work Experience
Although it has been difficult for students to find Work Experience this term, there have been a lot of webinars, lectures
and taster day events happening online.
As previously, we have circulated information about these
events via the Opportunities emails – students selected up to
four subjects/topics and receive information relevant to these.
Some examples of information circulated has included:
Medical lectures/masterclasses; NHS Health Careers Live; Law
insight sessions; Network Rail insight day; how to become
a Pilot; University lectures covering Scriptwriting, Maths,
Engineering, Humanities, Sciences, Literature, Criminology,
Psychology, Archaeology – and many students have been
attending.
Our thanks to all students and staff who have assisted and
supported us this term and we’d like to wish you all a very
happy Christmas and a peaceful New Year.
The LLC Team
Pauline, Anna, Lorna and Deborah

The data confirmed that there have been huge changes, already,
to the way the country is working with meetings being held
virtually, most people working from home, reduction of travel,
and attendance at events being ceased. Recruitment processes
are being reengineered. Most student recruitment application
processes and engagement from employers are cancelled with
some, like work experience, moving online. Most selection
processes are now online with face to face interviews and
assessment centres moving to virtual platforms.
We have been working with all our students to ensure they
have access to online careers resources, virtual work experience
opportunities and university Open Days and events.This has
been especially important for our Year 13’s who are currently
applying to university or apprenticeships and training at this
time.
We have processed over 600 UCAS applications and students
are already receiving offers for courses that will start in October
2021.
We are very proud of the work we do to provide professional
and impartial careers advice and guidance to all our students;
to enable them to make well informed choices and progress
to successful career paths and higher education.
During the first lockdown, we organised careers interview
bookings via Eventbrite, which proved to be very successful.
It gave students the opportunity to book a slot for a 1:1 interview with a qualified Careers Adviser for impartial advice and
guidance.
During the 1st lockdown, we covered over 200 careers interviews. We have continued the online booing system and will
be inviting the Year 12s to book careers interviews on this
platform from January. This will be the start of their Careers
Programme together with the annual, virtual HE & Careers Day
on 25th January 2021 – move details on the event to follow
in the New Year.
Wishing you all a very Happy and Healthy Christmas and New
Year.
Anna Scarampi
Careers Leader
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Dominican Week
The 28th of September to the 2nd October saw St Dominic’s
Sixth Form College mark the celebration of “Dominican Week”.
A week of reflection and prayer, contemplating our Dominican
heritage, which stretches over a hundred years and applying
it to our lives now in 2020.
Through a series of PowerPoint presentations sent out each
morning to the whole College community, we asked the
Dominican saints in their wisdom to intercede for us in this
most difficult of years with so many affected by the pandemic
and a challenging return for all staff and students. It is good
to remember the saints who have gone before us, watching
over us all at St Dominic’s Sixth Form College.
During these challenging times, we asked St Dominic to give
us the strength and courage we need to face the challenges
this year as a College family. St Thomas Aquinas to help us
bloom and grow with abundant fruit, and St Catherine of Siena
to help us do good works with a big heart, and small things
with great love.
Our prayer this year is that we confront the difficulties we face
with confidence and encouragement, cheered and strengthened
by the “great cloud of witnesses” that have gone before us.
Let us pray for St Dominic’s Sixth Form College this year (and
all our extended family and Dominican institutions).

Father. Thank You for our great heritage. For
the Dominican saints who have gone before us.
Those of faith who bear witness. In the trials
and difficulties that we face this year may we
be filled with confidence that they watch over
us. This great cloud of witnesses cheer us on
from above as we run this race. Help us to
discard every encumbrance that may hinder
us. Give us perseverance as we press towards
the final goal. May we patiently endure all the
obstacles in life in the power of the Holy Spirit
and help us to be a living witness to Your Word
of truth. Amen
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Chaplaincy
Mass of Welcome
We were delighted to welcome Fr David Reilly, Parish Priest of New Southgate, to St. Dominic’s this week to celebrate Mass for
the start of the academic year. This is always a highlight of our year and normally takes place in the evening, attended by lots
of new Y12 students and parents. This year we were unable to offer this but were really pleased that Fr David found the time
to be with us.
Please click on the link if you would like to view the mass: https://www.youtube.com/watch?v=rJS9MBNtXAs&feature=youtu.be
Fr David is pictured below with our Chaplain, Dominic Cunliffe, and our current Student Executive.
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Meet Our New Staff
Christopher Wong

I’m one of the new Psychology teachers, but most of you
have probably never seen me because I don’t often venture
outside of the Siena building much during school hours!
One fact about me (that those of you that know me from
class probably already know) is that I like apple juice. If you
see me walking about campus, please do feel free to come
up and say hi, ask me about something about your behaviour, or your mind, and I probably will have an interesting
theory or study that I can tell you about!
Despite what my accent suggests, no I am not American! I just
watched a lot of Adventure Time, Friends and Mythbusters
when I was growing up! I studied Psychology back home in
Hong Kong, with a specialism on how to conduct brain scans
and analysis of brain imaging. I really think Psychology is
a fantastic subject, as you can use the theories and studies
to explain so much about human interactions in the real
world, and hopefully through this course you can gain more
insight about yourself and those around you.
It’s been a really exciting and hectic first term, thanks for
the warm welcome to the St.Dominic’s community. I look
forward to making more bad jokes, using the terms “banter”
and “innit” in the incorrect contexts and making odd cultural
comparisons with you all in the future.

Hello, I’m Celia, one of the new Psychology Teachers and a Personal
Tutor. I’ve received the warmest welcome in one of the toughest
years for us all and I am excited for what my time at St. Dominic’s
will bring as we welcome in the New Year. Originally from Devon,
I have a love for nature and outdoor adventures. I enjoy running
and swimming in the wild ponds on Hampstead Heath at the
weekends. I’m a Devon girl who loves a view, so I really appreciate
the beautiful London scenes from our campus on the hill.
I also enjoy travelling, so after graduating I spent time teaching
in Italy, where my love for food and cooking grew. Tiramisu is
definitely the key to my heart alongside positive psychology. My
university research was focussed on how grit and a growth mindset
is related to academic achievement, an area which has increased
in importance in the face of 2020’s adversity in education.
Whilst at the National Institute of Mental Health in Sri Lanka,
working with patients who have chronic mental illness and different
functional capabilities, I provided a variety of complimentary
therapies. This made me aware of just how fortunate we are with
the treatments available here in the UK, a topic I look forward to
exploring with my students.
Please share if you have any local hidden gems, you’ll find me in
Siena, most likely wearing a big scarf, bright pair of trousers and
with plenty of snacks!

Celia Coleman
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Tom Boddington

I graduated from Nottingham Trent University with a 2:1 in Business. After
my degree I travelled throughout New Zealand, following the English cricket
team on tour. I then gained a place on a Graduate Training Programme for
a FTSE 100 company, and have worked as a Buyer and Account Manager
for an industry leading food importer managing supply chains.
I decided to start teaching and gained my teaching qualification in Business
and Economics from the Institute for Education (UCL). I have worked in
two London schools, teaching Business and Economics, and became Head
of Department, and eventually Head of Faculty. After 12 years teaching in
London I decided to teach abroad, and with my family and cat moved to
China to teach at Dulwich College in Suzhou. Suzhou is west of Shanghai
with a population of around 12 million people.
I spent two years teaching in China where I had the most amazing experiences. I travelled extensively around China and South East Asia, including
Thailand, Vietnam, Phu Quoc, South Korea, Malaysia, Singapore and Bali with
my family, experiencing the different cultures, amazing food and people.
In my spare time I enjoy cycling, running, cooking, family time and socialising.
I am delighted to be working at St Dominic’s, and really enjoy teaching
the students and working with such supportive colleagues.

Cathy Redman
Hi, I’m Cathy and I am the new part-time Receptionist, so you will see
me on Mondays and Tuesdays!
This is only my second job in quite a while as I have spent the last
thirty years working for British Airways at London Heathrow Airport,
where I was dealing with passengers from all over the world!
I have been lucky enough to travel to lots of fabulous places during
my career and my most recent trips were to South Africa, New Orleans
and Cambodia. Back in the olden days I even got the opportunity to
fly on Concorde twice!
As well as travel I love gardening and I have an allotment just a few
minutes from my home. I grow lots of fruit, vegetables and also flowers.
My other love is London. I think it’s one of the best cities in the world
so I’m really missing the theatre, the restaurants, the music venues
and lovely lunches with friends!
So roll on 2021 and a Covid free world!
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Fig 1

Classics
The Elizabethan Watch-Tower:
The Archaeology Society
Hidden just beneath the earth of the mound on the College
site - upon which certain festive illuminations now perch - are
the remains of a 16th century, Elizabethan watch-tower. Those
eagle-eyed among you may have noticed the surviving foundations, which can still be seen from the LRC balcony. Tragically
the Tower was demolished in 1968 and all that now remains
of its once grandiose stature, are said foundational footings.
When the Tower was initially constructed – most likely in the
years shortly preceding the impending invasion plans of Philip
II of Spain – it would have stood as one of the tallest structures
in a more or less otherwise featureless landscape. Indeed, it
would have been a dominating landmark upon the Hill, easily
recognizable from quite some distance and a focal point for
military activities for over a generation (fig.1).
Harrow on the Hill was somewhat of a Parliamentarian stronghold during the English Civil War, and its fields and pastures
were used to graze Parliamentary cavalry units1. The local
landowner, Sir Gilbert Gerard, 1st Baronet of Harrow on the Hill,
and Member of Parliament at various times between 1614-1670,
was an ardent supporter of Oliver Cromwell and had railed to
the cause of Parliament when war commenced against Charles
I in 1642. He was also responsible for the Harrow Militia, a unit
of some 4,000 men. Since his residence, the ancient Flambards
estate (C14), once stood just across the London Road (fig. 2),
it is quite plausible to suggest that our Tower might have been
the assembly point for this garrison and an important strategic
position throughout the vicious conflict2. While no battles or
1
Flintham (2017).
2
Flambards Estate is point ‘1’ on the Map, while our
Tower is position ‘3’.

Fig 2

skirmishes are recorded to have been fought in and around
the Hill, there are references to unrest, violence, looting and
criminal accusations, mostly aimed at a certain Hans Behr,
a Dutch Royalist and cavalry officer, who was said to have
committed certain ‘disorder and outrage’ in and around
Harrow on the Hill in dispatches from 16433. No doubt our
Tower would have played an important role, as a strategic
vantage-point, from which the land ahead could be surveyed
and approaching threats spotted way off in the distance.
Of course, this had been the original function and purpose
of the Tower, since its construction, and it was likely lit as
3

Stoyle (2005) 95, 105-6 & 246.

...the remains of a 16th
century, Elizabethan watchtower...which can still be
seen from the LRC balcony.
part of the nationwide signal-system and response, to the
sighting of the Spanish fleet off the English coast in 1588.
Once again, we can probably associate the Gerard family
with our earliest Tower site, since several members from the
family had been key advisors to Elizabeth I, one of which had
even sat on the Privy Council as the Master of Rolls4. This
close relationship with the Queen at the time of the Spanish
Armada probably explains why our Tower was so unique,
grandiose and extravagant – Beacons constructed during
this era were mostly often no more than an earthen mound
with fire baskets mounted on wooden posts or frames (figs
3.)5. Financing such a patriotic enterprise was a strong sign
of commitment to the Crown and a marker of one’s status,
wealth and prestige. Since William Gerard had occupied the
Flambards estate during the time of the Spanish Armada and
was a Member of Parliament between 1584-1593, it is he who
was most likely to have paid for the initial Tower construction,
as well as organised and financed the Sentries who stood
on watch ready to light the Beacon when the time came6.
4
Hasler (1981).
5
Devon County Council (ND) 1-15.
6
There are tombs and epitaphs to both William
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Fig 3

Royal decree and Privy Council records indicate that these
beacons were to be watched ‘day and night’ at times of
national crisis and when the threat of invasion or attack
was at its highest. These orders clearly specified that the
beacons were required to be: ‘…watched…three [sentries]
by night and one by day.’ Furthermore, there were even
stricter orders regarding the actual firing of the beacons,
which could not be sanctioned but by the advice of a local
Lieutenant or Magistrate – there was much concern regarding
the unnecessary panic which a false alarm might cause.
Organisation of these beacons appears to have been the
responsibility of local officials, such as the Gerard family,
who were expected to either construct, repair or restore
earlier beacon sites, so that they were fit for purpose and
use as an efficient signal system, when the Spanish fleet was
spotted7. There are frequent records in the Privy Council
rolls, which relate to the importance of making previsions
of wood and other flammable materials, as well as details
concerning disputes, regarding who was responsible for
the financial costs of this work8. It appears that during
the time of the Spanish Armada, pitched-soaked rope was
often stored, alongside bundles of gorse and broom, which
was known as ‘furze.’ The former could be more easily and
quickly lit and gave off a denser smoke, which was more
easily detected and spotted by the next beacon, if lit during
the day-time or during adverse weather conditions such
Gerard I & William Gerard II at St. Mary’s Church, Harrow on
the Hill. Both men would have had some relationship with our
Tower site. Lysons (1795) 559-588.
7
There may very well have been some-sort of beacon
on Harrow Hill, albeit far less permanent or impressive, since
the Roman and or Saxon periods and these earlier sites were
frequently re-used and re-purposed during later periods. During
excavations last year we found several pottery fragments datable
to the Roman period.
8
Boynton (1967) 132-9 & Cooper (2013) 287.

as heavy fog9. Throughout our archaeological work
on the site we discovered quite a lot of evidence for
burning, with many charcoal rich deposits and also
possible evidence of metal-working on the site itself, in
the form of slag-metal waste. The latter might certainly
relate to the manufacture of the heavy metal bolts, nails
and rivets, all found during the excavation and which
appear to be Tudor in origin, as opposed to machinemade and modern.
Of particular interest was the possibility of archaeological evidence for the sentries who manned the tower
during times of unrest – particularly during the Armada
era and during the English Civil War. As stated earlier,
these men were drafted from local militiamen and had
an incredibly important task to carry out, though it is
unclear whether or not they were paid for their time
and services. These men were expected to stand watch
regardless of season or weather conditions and the
work was labelled as tedious and very often a lonely
affair – at least the men of Harrow were afforded some
shelter from the rain, hail, frosts and snow so frequent
of English weather. This was not the case for all of the
Country’s sentry-men, whom were even forbidden from
having a dog as a companion:
‘tedyously day and night from March to October, he
should not even be allowed a dog for company, sheltered
by a hut without seats of place of ease less he should
fall asleape’.10

9
Devon County Council (ND) 8-9.
10
Ibid 9. At times of impending threat, the beacons
were expected to be manned, regardless of the month or
season.

Fig 3
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Classics
The Elizabethan Watch-Tower:
The Archaeology Society
While we have yet to find evidence of contraband canine
companions, we have found plenty of clay-pipe fragments,
both bowls and stems, some of which can be dated to
the 16/17th centuries. These provide a personal insight
into the long-night’s watch and reveal the popularity of
tobacco and smoking related paraphernalia, which had
only been introduced to England after 1586 by Sir Walter
Raleigh, who was involved in the naval operations against
the Armada fleet in 1588. Some examples of these objects
can be seen in fig.41.

“... filled with urine, toe-nails
and other such grim

found elsewhere – huge hopes to find a more complete
example during our next planned phase of excavations,
if not a buried and preserved witch-pot, at least a nice
example of the famous face or seal! something we should
all aspire to achieve.

Fig 4

body-parts and buried.”
More evidence for the site’s occupation during the 16th to
17th centuries comes from several Bartmann, or, Bellarmine
jug fragments found during the excavations. This type of
decorated salt-glazed stoneware, was manufactured in
Europe throughout the 16th and 17th centuries, especially
in the Cologne region in what is today western Germany. It
was typically used for the storage of beer, wine and food,
though it was sometimes also used in counter-magical and
witchcraft rituals, when it was filled with urine, toe-nails
and other such grim body-parts and buried2. The pottery
usually has a bearded-man depicted on it – hence the
German Bartmann “bearded-man’ - alongside the seal of
the city it was made in3. Figure 5 contains fragments of
pottery datable to these period, which were found during
our excavation work. These include Bartmann jug and Elizabethan Green-Glazed ware. Also included is a Bartmann jug
1
His piracy also a potential cause for Anglo-Spanish
hostilities.
2
Durston (2019) 83-84.
3
The alternative name, Bellarmine, was likely a reference to the unpopular Cardinal Robert Bellarmine (1542–1621),
who was a fierce opponent of Protestantism as well as alcohol
consumption. Hence the meaning/insult was double-loaded.

Fig 5
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Post-excavation work

Fig 6

Fig 7
Our most recent post-excavation work (cleaning and
cataloguing of finds) has also proven a theory considered
earlier in the year, to explain the abundance of purposefully
cracked flint on the site, which was quite clearly used as a
cheap decorative ornamentation, to adorn the walls of the
tower – these were set into mortar at regular patterns and
when cracked can be quite beautiful in colour and effect. An
example of this can be seen in fig. 6. This style of low-cost
decoration is quite common in buildings dating to the Tudor
period and beyond right across the Chiltern valley, where
this resource is abundant1.
1

Chilterns Conservation Board (ND).

Our excavation works last year (October 19 – March 20)
also located one of the foundation walls expected, as
we followed the trace of the Tower walls above ground
and exposed (fig.7). However, we also located a brickbuilt feature or wall just outside the Tower wall limits,
which were not on record and by the look of the brick
design, size and colour might be early-modern in date
(16/17th century, fig. 8). We certainly hope to explore
these features in more detail by extending test-pit three
when we recommence our next phase of excavations
after the Christmas break. It is also our intention to place
a test-pit on the side of the mound itself, in the hope
of finding more objects which relate to the history and
occupation of the site.
If you are interested in taking part in the Archaeology
society, please do not hesitate to get in touch.
By Louis Leeves, Head of Classics
louis.leeves@stdoms.ac.uk

Fig 8

I participated last year in the excavation of the Elizabethan
Watch Tower which once stood on the grounds of our
College. Studying both History and Classical Civilisation
the incredible heritage of the tower drew me to the dig.
While previously I had not encountered archaeology
before, I was able to learn so much from the experience.
I was able to learn about stratigraphy and the careful
process of excavation that needed to take place. We were
able to find some incredible objects dating as far back
as the Elizabethan period as well as materials relating
to the Civil War. Throughout my experience on the dig
I learnt so much and became so fascinated that I ended
up applying to study in this field at university. Engaging
with something formerly unknown has allowed me to
develop my interest and knowledge in many areas, and
has supported me in my academic endeavours.
By Philip Harper, Y2 Classics student.
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St Dominic’s
Administration Info
See below for information to help you regarding ParentPay On-Line Payments,
the College Bursary and IT Helpdesk
ParentPay On-Line College Payments

SiD – Student Information Database

ParentPay is the online system used by the college to collect payments.
By logging into www.parentpay.co.uk you can access all services
allocated to your account for payment and top up your canteen
account. All enquiries or queries, forgotten username/password etc...
can be directed to parentpay@stdoms.ac.uk and a response will be
received within 24 hours ( Mon- Thurs).

Here at St Dominic’s we have a very informative student
database called SiD. SiD is available for all parents where
real time access is available for students’ grades, exam results,
attendance statistics etc. Parents can log in via https://sid.
stdoms.ac.uk. Please email studentservices@stdoms.ac.uk if
you require a login and password reminder.

16-18 Bursary Fund - There are two types of funds:

This is an excellent way of keeping up to date with your son/
daughter’s progress at the College, so please do log into SiD
regularly.

1. Vulnerable Bursary Awards – are for young people in care, care
leavers, young people in receipt of Income Support (or Universal
Credit) in their own name or disabled young people in receipt of
Employment Support Allowance, who are also in receipt of Disability
Allowance (or Personal Independence Payments).
2. Discretionary Bursary Awards - are targeted towards young people
facing financial barriers to learning, such as costs and meals. Eligibility
based on total household income up to £30,000.
There will be an opportunity to apply again in January 2021 for the
Spring and Summer Terms only.
An email will be sent to all students and parents when we return
from the Christmas break.

IT Helpdesk
IT Helpdesk assist in any IT issues that may arise. IT resources available
to the students in StudyPlus and the Library – ie 50 computer stations,
laptops, iPads in the Library, 17 printers all-round the College site so
printing available for students wherever their lesson are.

Absence Reporting
Student attendance can be viewed by logging on to SiD at
https://sid.stdoms.ac.uk
If your son/daughter is going to be absent from College, please
inform Dani Matonti, Attendance Officer, using the College
website www.stdoms.ac.uk, and click on Students/Parents &
Guardians tab, then ‘Reporting Absences’. Alternatively, call
020 8422 8084, extn 207.
Thank you.

St Dominic’s Sixth Form College
Mount Park Avenue, Harrow on the Hill
Middlesex HA1 3HX
Tel: 020 8422 8084
Main College Email: stdoms@stdoms.ac.uk
Absence: attendance@stdoms.ac.uk
Student Services: studentservices@stdoms.ac.uk

